
Annual Council Meeting – 12 May 2022

REPORT OF THE HEAD OF DEMOCRATIC SERVICES 

9.1 APPOINTMENT OF LEADER OF THE COUNCIL

The Council Constitution stipulates that the Leader of the Council will be a 
Councillor elected at the annual meeting immediately following the ordinary election 
of Councillors. The Leader holds office for a four-year period or until:

 he or she resigns from office or
 he or she is suspended from being a councillor under Part III of the Local 

Government Act 2000 (as amended) or
 he or she is no longer a councillor or
 upon expiry date of the fixed term save that the full Council may, by resolution, 

remove the Leader from office at an earlier date.

The Head of Democratic Services has been notified by the majority Group, the 
Conservative Group, that Councillor Edwards will be nominated as Leader of the 
Council.

RECOMMENDATION: That Councillor Edwards be appointed as Leader of the 
Council for the next four-year period (until the Annual Meeting immediately 
following the ordinary election of Councillors).

9.2 APPOINTMENT OF CABINET

Subject to the approval of i) above, Members are asked to note the appointment by 
the Leader of the Council of the Deputy Leader and Cabinet for 2022/23 as follows:

Position/Portfolio Councillor
Deputy Leader, Property, Highways & Transport Bianco
Finance Goddard
Children, Families and Education O’Brien
Health & Social Care Palmer
Residents’ Services Lavery
Corporate Services D.Mills

9.3 MEMBERS’ ALLOWANCES 2022/23

1. The Council is required to undertake an annual re-adoption of its Allowances 
Scheme and, in doing so give due regard to the recommendations made by the 
report of the Independent Panel on the Remuneration of Councillors in London. 

2. Having given due regard to the latest report, Council, at the meeting in February 
2022, adopted a Scheme for 2022/23 in which the level of the annual Basic 
Allowance paid to elected Members was approved at £12,014 and no change 
was made to the levels of the Special Responsibility Allowances.

3. The 2022/23 Scheme commenced on 1 April 2022 and this report proposes 
some amendments to that Scheme for adoption by Council.

RECOMMENDATION: That the Members’ Allowances Scheme 2022/23 be 
amended as shown in the proposal below:
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INFORMATION

4. Regulation 10 of the Local Authorities (Members’ Allowances) (England) 
Regulations 2003 required the adoption of a scheme of Members’ allowances 
by 31 March 2022. Thereafter the scheme may be amended at any time.

5. Before making or amending its allowances scheme, the Council is required, by 
virtue of Regulation 19, to have regard to the recommendations of an 
Independent Remuneration Panel (IRP). The key findings of that report have 
been considered when making these recommendations.

PROPOSAL

6. Having reviewed the Special Responsibility Allowances within the approved 
Members’ Allowances Scheme for 2022/23 the following changes are 
proposed:

Special 
Responsibility 
Allowances:

(£) Proposed Change

1. Mayor 23,725.26

The IRP recognised that the allowance for the Mayor and 
Deputy Mayor serve a different purpose from the ‘ordinary’ 
Members’ allowances, since they are intended to enable the 
civic heads to perform a ceremonial role.

There are separate statutory provisions (ss 3 and 5 of the 
Local Government Act 1972) for such allowances, and it is 
therefore recommended that these allowances be removed 
from the Scheme and those provisions be used instead to 
incorporate the allowances into the overall Mayoral budget.

2. Deputy Mayor 9,252.71 See above

3. Leader of the 
Council 58,700.29 No change

4. Deputy Leader 
of the Council 49,447.58 No change

5. Chief Whip of 
Largest Party 23,725.26 No change

6. Cabinet Member 41,351.55 No change

7.
Chairman of 
Select 
Committee 

23,725.26 No change

8.
Chairman of 
Planning 
Committee

23,725.26 No change

9.
Chairman of 
Licensing 
Committee 

23,725.26 
(10,030.32)

In recognition of the increasing role and responsibility of 
this position it is recommended that this SRA be 
increased to the same amount as a Planning / Select 
Committee Chairman

10.
Vice Chairman 
of Licensing 
Committee

6,686.93

In light of the increased remuneration of the Chairman 
of the Licensing Committee above, it is recommended 
to delete this SRA – in line with the amount paid to 
other Vice-Chairmen.

11.
Chairman of 
Standards 
Committee

3,343.46 No change
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Special 
Responsibility 
Allowances:

(£) Proposed Change

12.

Standards 
Committee 
Independent 
Person

£500 SRA 
per meeting

(1,674.73)

Recommended – delete the annual allowance and replace 
with a SRA to be paid per meeting required and attended.

13. Chairman of 
Audit Committee 3,180.83 No change

14. Champion 6,101.08 No change

15.
Adoption and 
Permanency 
Panel Rep’

13,373.87 No change

16. Cabinet 
Assistant 9,252.71 No change

17. Leader of 2nd 
Party 23,725.26 No change

18. Deputy Leader 
of 2nd Party 6,101.08

The IRP emphasises that SRAs should only be paid to 
positions where there are significant differences in the time 
requirements and levels of responsibility from those 
generally expected of a councillor. It is recommended that 
this position does not meet those criteria and should, 
therefore, be deleted.

19. Chief Whip of 
2nd Party 6,101.08 No change

20.
2nd Party Lead 
on Select 
Committee 

6,101.08 No change

21.
Party Lead on 
Planning 
Committee 

6,101.08

The IRP emphasises that SRAs should only be paid to 
positions where there are significant differences in the time 
requirements and levels of responsibility from those 
generally expected of a councillor. It is recommended that 
this position does not meet those criteria and should, 
therefore, be deleted.

FINANCIAL IMPLICATIONS

7. Provision has been made in the 2022/23 budget for Members’ Allowances, 
although it is important to note this is based upon current posts being held by 
Members. These proposals may result in a slight reduction to the budget, 
although it is difficult to accurately estimate the true cost until Members are 
confirmed into posts receiving a Special Responsibility Allowance.

LEGAL IMPLICATIONS

8. The current Scheme was made in accordance with the 2003 Regulations and 
Council may choose to amend it at any time.

Background Papers: Report of the Independent Panel on the Remuneration of Councillors in London, January 
2022
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9.4 REVIEW OF COUNCIL CONSTITUTION

1. Background

1.1 The Constitution of the London Borough of Hillingdon sets out how the 
Council is governed and operates, the various roles of the elected Members, 
how decisions are made and the procedures which are followed to ensure 
that everything the Council does is efficient, transparent, accountable, done 
with integrity and engages residents in the way it does business.

1.2 The Constitution helps set the tone in which the Administration seeks to run 
the Council, embodying an effective governance framework to deliver its 
manifesto policies, services, projects and to put Hillingdon residents first. 

1.3 As such, at the heart of the Constitution is how the Cabinet and Select 
Committees operate, where Councillors both make decisions and review 
responsibilities in order to deliver first class services to residents each and 
every day.

1.4 Many of the Council’s constitutional procedures are required by law, whilst 
others are a matter of local choice. Council regularly reviews the Constitution 
to ensure it meets local priorities and legislative changes. In 2022, a major 
review and remodelling of the current constitution has taken place.

RECOMMENDATIONS: That the remodelled Constitution of the London 
Borough of Hillingdon be adopted with immediate effect, subject to:

1) the proposed amendment to Standing Order 15 in the Council 
Procedure Rules regarding Adjournment debates which, in 
accordance with Council SO 26.2, will stand adjourned to be 
considered at the next ordinary Council meeting, and;

2) the updated Petition Scheme, where changes to the validity of 
petitions, will come into effect from 1 July 2022.

2. Proposed Remodelled Constitution

2.1 For the 2022/23 Municipal Year and beyond, the opportunity has been taken 
to rationalise and re-order the Council’s Constitution to ensure it is fit for 
purpose for the Council moving forward and to ensure its contents are easily 
accessible and set out in a logical and efficient manner.

2.2 20 years on from the adoption of the Council’s first Constitution, officers in 
consultation with the Leader of the Council, have undertaken a 
comprehensive remodelling including looking at best practice in other local 
authority constitutions. The previous interrelated Articles, Codes, Rules, 
Standing Orders and Parts are proposed to be replaced with 26 functional 
Chapters, divided into 3 main parts called:

i) Governance and Local Democracy
ii) How Decisions are made and scrutinised
iii) How the Council operates and is accountable.
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2.3 The proposed remodelled Constitution contains the new top-level officer 
management structure along with refreshed governance arrangements as 
proposed by the Leader of the Council following the local elections. Cabinet 
portfolios and delegations have been updated (which the Leader of the 
Council can authorise) and there are changes to select committees, so that 
they and Cabinet are further aligned (see structure chart below). It is also 
proposed that the statutory health and crime and disorder scrutiny functions 
be taken on by two of the proposed new select committees.

2.4 A key part of this constitutional review has been to streamline content and 
avoid duplication. Whilst the vast majority of the proposed remodelled 
Constitution contains the same specific policy content as the currently 
adopted one in order to comply with legislation, the review of has highlighted 
some local choice aspects where some modernisation is required, and 
additions or amendments are needed to fortify governance and democratic 
processes. These are set out, and referenced below, for Members’ 
information:

i) New Foreword
ii) New detailed contents pages for improved navigation online
iii) Ward map, and updated diagrammatic structure charts added 

(Chapter 1)
iv) Provision for written representations to planning committees, in lieu 

of speaking rights, now added (Chapter 3)
v) Removal of referral of petitions by Cabinet Members to Cabinet, as 

petition hearings are the most effective method of engagement 
(Chapter 3)

vi) New section on digital engagement to reflect modern democracy 
(Chapter 3);

vii) Updated petition scheme wording to change signatory thresholds 
for petitions, based not on whether it is an electronic or paper 
based petition, but, rather, on whether it is a local or borough-wide 
matter (20 signatures local, 200 borough-wide) along with a 
requirement for petitions to be on a single issue. The aim of this is 
to further strengthen the Council’s responsiveness on 
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neighbourhood issues raised by residents, whilst requiring a higher 
level of baseline support for more significant borough-wide 
changes. It is also proposed to change the time-scale for 
completion of electronic petitions on the Council’s facility, to a 
maximum of 1 month. If the Council agrees the remodelled 
Constitution, it is proposed that changes to the petition scheme 
come into effect for petitions received from 1 July 2022 onwards, in 
order to publicise the changes to residents (Chapter 3).

viii) A change to the Council Procedure Rules, regarding Adjournment 
Debate provision. If the Council agrees the remodelled Constitution, 
this provision (as proposed by the Leader of the Council and 
seconded) will stand adjourned until the next ordinary Council 
meeting in July to be formally approved. This is because any 
amendments to the Council Procedure Rules require this (Chapter 
4).

ix) For noting only: updates to the Cabinet and Cabinet Member 
delegations and portfolios by the Leader of the Council (Chapter 4)

x) Corporate Parenting Panel Terms of Reference added (Chapter 6)
xi) Section added to add the law around the attendance and 

information from partners, e.g., health agencies, as part of the 
Council’s statutory external scrutiny (Chapter 6)

xii) Added in the Northwest London Joint Overview and Scrutiny 
Committee, of which the Council is a member (Chapter 6)

xiii) Reduction in the number of minority scrutiny review reports, where 
agreed by the Committee, from 2 to 1 as these stemmed from 
previous hung council arrangements in 2002. (Chapter 6)

xiv) New section added to clarify the select committees’ role in 
providing comments to Cabinet before decisions are made 
(Chapter 6)

xv) New section added to detail those executive decisions that cannot 
be called-in by a select committee (Chapter 6)

xvi) Update of the exceptional procedure for referring a call-in by a 
select committee to Full Council (not Cabinet) where a decision is 
contrary to the Policy Framework or Budget or not treated as a Key 
Decision. This has been updated to also require the parallel 
agreement of the Monitoring or Chief Finance Officer as required 
(Chapter 6).

xvii) Update of the procedure to cancel meetings, where required, as 
this stemmed from previous hung council arrangements in 2002. 
(Chapters 6 & 16)

xviii) New tables added to ensure all licensing function delegations are in 
one place and reference to licensing protocols and recent changes 
to adjournments and remote licensing hearings agreed (Chapter 8)

xix) Removal of the Investigating & Disciplinary Sub-Committee 
(Chapter 10)

xx) As requested by the Audit Committee, a new provision is added to 
provide a formal duty for senior officers to attend, similar to the 
provision for select committees (Chapter 10)

xxi) Reduction in the high quorum required for the Audit Committee 
from 4 to the standard 3, to provide attendance flexibility as with 
other similar committees (Chapter 10)
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xxii) Updated officer responsibilities based on new management 
structure and statutory and proper officer functions (Chapter 12)

xxiii) Updated section on decision-making with external bodies to provide 
a definitive list (Chapter 13)

xxiv) Removal of payment for non-Council use of computers in the 
Members ICT Code of Practice (Chapter 25)

xxv) A new Annex A is proposed at the end which will set out the 
detailed Officer Scheme of Delegations. Given the recent changes 
in the officer management structure, it is proposed that this is 
brought to a subsequent Council meeting for formal approval.

2.5 The complete version of the proposed Constitution can be found online here 
on the Council agenda and, if agreed by Council, a revised hard copy of the 
Council’s Constitution will be made available to all Councillors in Political 
Group Offices, published online for residents and officers.

3. FINANCIAL IMPLICATIONS

There are no direct financial implications arising directly out of this report.

4. LEGAL IMPLICATIONS 

4.1 The Borough Solicitor has checked the proposed amendments to the 
Constitution and confirms that they are compliant not only with the provisions 
of the Local Government Act 2000 and Regulations issued and Statutory 
Guidance made pursuant to it.

4.2 Under the terms of the Constitution, it is for full Council to decide whether to 
approve the proposed Constitution.

BACKGROUND PAPERS: Council constitution and delegations - Hillingdon Council

https://modgov.hillingdon.gov.uk/ieListDocuments.aspx?CId=117&MId=3976
https://modgov.hillingdon.gov.uk/ieListDocuments.aspx?CId=117&MId=3976
https://www.hillingdon.gov.uk/constitutionanddelegations
https://www.hillingdon.gov.uk/constitutionanddelegations
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9.5 COUNCIL APPOINTMENTS TO OUTSIDE BODIES

Background

1.1 At the Annual Council meeting held on 21 May 2021, the Head of 
Democratic Services was authorised to undertake a review of outside bodies 
to which the Council makes appointments and submit a report, first to the 
Whips Committee and then to this Council meeting regarding future 
appointments.

RECOMMENDATION: That the Council appoint representatives to those bodies 
indicated in the Appendix and the Head of Democratic Services be authorised 
to make the appropriate appointments based upon nominations provided the 
Chief Whips of the relevant political groups.

Information

1.2 Members will be aware that the review of the Council structure carried out by 
the Local Government Boundary Commission in 2019 has resulted in a 
reduction in the number of elected Members by 12.

1.3 One of the areas of Member activity to be looked at as a consequence was 
representation on Outside Bodies and it was agreed to carry out a review of 
all the outside organisations to determine which ones the Council should 
continue to appoint to, using a broad range of criteria as follows:

a) The organisation is in receipt of significant funding from the Council.
b) The organisation has a pan-London or national membership which it 

would benefit the Council to be a part of.
c) The organisation is of significant local interest.
d) The organisation has other benefits to the Council (e.g., information 

gathering).
e) It is a statutory requirement for the Council to be a member of the 

organisation.

1.4 In carrying out their duties as a Trustee, Director or Management Committee 
member, Councillors must take decisions without being influenced by the fact 
that they are a Councillor. Their primary duty in acting as a representative 
making management decisions for the outside body is to make these 
decisions in the interests of the organisation. 

1.5 In considering the recommendations, it is important for Members to be aware 
that organisations can continue to appoint Members to their governing 
bodies themselves, should the Council choose to no longer formally appoint 
a representative.

Financial & Legal Implications

1.6 There are no financial or legal implications arising from this report.

Background Papers: Consultation responses
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9.6 APPOINTMENT OF STATUTORY OFFICERS

Background

1.1 The Monitoring Officer and Section 151 Officer, along with the Head of Paid 
Service combine to form the Council’s Statutory Officer functions. These 
roles are key to ensuring lawfulness, fairness, probity and general good 
governance that supports the Council in achieving its aims. It is important 
that they work effectively together yet maintain appropriate independence 
and that the roles are undertaken by adequately skilled and experienced 
staff supported by appropriate resources.

RECOMMENDATIONS: That:

a) Mr Andy Evans be appointed to the role of Section 151 Officer of the 
Council upon departure of the current S151 Officer and;

b) Mr Glen Egan be appointed as interim Monitoring Officer of the Council 
w.e.f. 21 May 2022

Information

1.2 Section 151 Officer: 

Section 151 of the Local Government Act 1972 requires local authorities to 
make arrangements for the proper administration of their financial affairs and 
appoint a S151 Officer, also known as a Chief Financial Officer (CFO), 
whose roles and responsibilities are defined in the Constitution.

1.3 As such, the CFO must lead on a local authority’s financial functions and 
ensure they are fit for purpose. The CFO must be professionally qualified 
and suitably experienced. In correspondence with the Local Government 
Finance Act 1988, the CFO must be a member of one of the following bodies 
in order to qualify as a responsible officer: 
(a) the Institute of Chartered Accountants in England and Wales, 
(b) the Institute of Chartered Accountants of Scotland, 
(c) the Chartered Association of Certified Accountants, 
(d) the Chartered Institute of Public Finance and Accountancy, 
(e) the Institute of Chartered Accountants in Ireland, 
(f) the Chartered Institute of Management Accountants, and 
(g) any other body of accountants established in the United Kingdom and 

for the time being approved by the Secretary of State for the purposes 
of this section.

1.4 The Appointments Committee held on 28 April 2022 appointed Mr Andy 
Evans to the role of Corporate Director of Finance, to take effect upon the 
departure from the authority of the existing S151 Officer, Paul Whaymand. In 
light of this appointment, it is recommended that Mr Evans be appointed to 
the role of S151 Officer to take effect on the same date.
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1.5 Monitoring Officer

The appointment of a Monitoring Officer is a statutory requirement under 
Section 5, Local Government & Housing Act 1989. The Monitoring Officer’s 
role and responsibilities are also defined within the Council’s Constitution. 
These include ensuring lawfulness and fairness of decision making, 
receiving reports, conducting investigations, ensuring access to information, 
advising whether executive decisions are within the budget and policy 
framework and maintaining the Constitution.

1.6 In light of the impending departure from the authority of the current Borough 
Solicitor and existing Monitoring Officer, Raj Alagh, it is vital to ensure interim 
arrangements are maintained to meet statutory requirements, whilst options 
for permanent recruitment are explored. Mr Alagh’s effective last day of 
service is 20 May and it is recommended that Mr Glen Egan, the interim 
Head of Legal, be appointed to the role of Monitoring Officer on an interim 
basis.

1.7 The Deputy Monitoring Officer is the Head of Democratic Services.

Financial Implications

The cost of these appointments will be contained within existing budgets.

Legal Implications

The appointment of a Monitoring Officer and a Section 151 Officer are statutory 
requirements whose appointments are reserved to Full Council.

Background papers: none
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Appendix Outside Bodies

Section A – Organisations to which the Council will continue to appoint representatives:

ORGANISATION SUPPORTING INFORMATION

BID BOARD OF DIRECTORS (INTU) Is in receipt of significant funding from LBH and has benefits 
to LBH

BRUNEL UNIVERSITY LIAISION GROUP Is in receipt of significant funding from LBH and has benefits 
to LBH

CENTRAL AND NORTHWEST LONDON NHS FOUNDATION TRUST Is in receipt of significant funding from LBH
FOSTERING & PERMANENCE PANEL Statutory requirement for the Council to be a member
HEATHROW COMMUNITY ENGAGEMENT BOARD Significant local interest and has benefits to LBH
HILLINGDON DOMESTIC ABUSE STEERING EXECUTIVE Statutory requirement for the Council to be a member
HILLINGDON FIRST LIMITED SHAREHOLDER COMMITTEE Statutory requirement for the Council to be a member
HILLINGDON HOSPITAL NHS FOUNDATION TRUST COUNCIL OF 
GOVERNORS

Is in receipt of significant funding from LBH and has benefits 
to LBH

HILLINGDON SAFER NEIGHBOURHOOD BOARD (SNB) Benefits to LBH and statutory requirement for the Council to 
be a member

HILLINGDON STANDING ADVISORY COUNCIL ON RELIGIOUS 
EDUCATION (SACRE)

Is in receipt of significant funding from LBH and statutory 
requirement for the Council to be a member

LHC (Formerly London Housing Consortium) Membership of this joint committee will cease in 2023
LOCAL AUTHORITIES' AIRCRAFT NOISE COUNCIL Is in receipt of significant funding from LBH

LOCAL GOVERNMENT ASSOCIATION (LGA)

Is in receipt of significant funding from LBH, benefits to LBH, 
statutory requirement for the Council to be a member & 
national organisation.

LONDON COUNCILS:
1. ARTS, CULTURE, TOURISM, SPORT & LEISURE LEAD MEMBER
2. CHILDREN & YOUNG PEOPLE / SAFEGUARDING AND SCHOOLS 

LEAD MEMBER

Is in receipt of significant funding from LBH, Pan-London 
membership, Benefits to LBH & statutory requirement for the 
Council to be a member
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ORGANISATION SUPPORTING INFORMATION
3. CRIME AND PUBLIC PROTECTION LEAD MEMBER
4. ECONOMIC DEVELOPMENT / BUSINESS LEAD MEMBER
5. FINANCE & CORPORATE SERVICES LEAD MEMBER
6. GRANTS COMMITTEE (ASSOCIATED JOINT COMMITTEE)
7. GREATER LONDON EMPLOYMENT FORUM
8. HEALTH, SOCIAL CARE AND ADULT SERVICES LEAD MEMBER
9. HOUSING AND REGENERATION LEAD MEMBER
10. LEADERS' COMMITTEE (S101 JOINT COMMITTEE)
11. PLANNING / INFRASTRUCTURE / DEVELOPMENT LEAD MEMBER
12. SKILLS & EMPLOYMENT LEAD MEMBER
13. TRANSPORT & ENVIRONMENT COMMITTEE (formerly Transport 

Committee for London (Associated S101 Joint Committee))

LONDON LGPS CIV LTD
Is in receipt of significant funding from LBH, Pan-London 
membership & statutory requirement for the Council to be a 
member

LONDON ROAD SAFETY COUNCIL Is in receipt of significant funding from LBH & pan-London 
membership

NORTHWEST LONDON JOINT HEALTH OVERVIEW & SCRUTINY 
COMMITTEE

Pan-Area membership, benefits to LBH
Council appointed to this outside body in 2021

SOUTHWEST MIDDLESEX CREMATORIUM BOARD Pan-Area membership & benefits to LBH
THE POLISH AIRFORCE MEMORIAL COMMITTEE Significant local interest

WEST LONDON WASTE AUTHORITY Is in receipt of significant funding from LBH & statutory 
requirement for the Council to be a member
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Section B – Organisations which did not meet the criteria and to which the Council will no longer appoint 
representatives.

Each organisation will be reminded that they can request a Councillor to be a member in their own right.

ORGANISATION COMMENTS

CHARITY OF CHARLOTTE GELL FOR THE RELIEF IN NEED

Very small charity set up by Charlotte Gel in the 
Victorian era, meeting once a year to consider 
donations to be made. It benefits a few people with a 
contribution towards heating their homes.

CRANFORD COTTAGE HOMES & CRANFORD COMBINED CHARITIES

Has commenced discussions with an alternative 
Charity regarding the possible taking over of the 
Cranford Cottage Homes & Cranford Combined 
Charities.

DENHAM AERODROME CONSULTATIVE COMMITTEE  

FASSNIDGE MEMORIAL TRUST The position of Council nominated trustees to be 
dissolved

FRIENDS OF EASTCOTE HOUSE GARDENS MANAGEMENT ADVISORY GROUP 
(MAG)  

GUYS & ST THOMAS' TRUST (GSTT) incorporating Royal Brompton & Harefield 
Hospital
HAREFIELD PAROCHIAL CHARITIES  
HAYES TOWN PARTNERSHIP  
HEATHROW SPECIAL NEEDS CENTRE (FORMERLY HEATHROW SPECIAL NEEDS 
FARM)  

CARERS TRUST HILLINGDON (FORMERLY HILLINGDON CARERS)  
HILLINGDON CITIZENS ADVICE BUREAU  
HILLINGDON INTER FAITH NETWORK
HILLINGDON OUTDOOR ACTIVITIES CENTRE  
HILLINGDON PARENT-CARER SUPPORT GROUP No longer active
LAKE FARM MANAGEMENT ADVISORY GROUP (MAG)  
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ORGANISATION COMMENTS
LEARNING DISABILITY PARTNERSHIP BOARD  
LONDON YOUTH GAMES LIMITED
MINET MANAGEMENT ADVISORY GROUP (MAG)  
MUSIC ADVISORY GROUP  
RELATE LONDON NORTHWEST  
RESERVE FORCES' AND CADETS' ASSOCIATION FOR LONDON
RUISLIP COMBINED CHARITIES  
RUISLIP LIDO MANAGEMENT ADVISORY GROUP (MAG) No longer active
RUISLIP NORTHWOOD OLD FOLK'S ASSOCIATION  
RUISLIP WOODS MANAGEMENT ADVISORY GROUP (MAG)  
STRATEGIC AVIATION SPECIAL INTEREST GROUP OF THE LOCAL GOVERNMENT 
ASSOCIATION (SASIG)  

WEST DRAYTON & YIEWSLEY SENIOR CITIZENS WELFARE ASSOCIATION No longer listed as a charity
YEADING VALLEY WORKING PARTY No longer active
YIEWSLEY & WEST DRAYTON COMMUNITY ASSOCIATION  


